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Checking officials for drug use 
poses problems 


from *tafl report* 



dlF. recent incident Involving a 
nomifte* to the Public »UtllUles 
Commission who withdraw his 
jianw due to a "possible sub¬ 
stance abuse problem* 1 ha* 
taught state official* a lesson about the 
difficulties of delecting drug and alcohol 
abuse among potential appointees. 

Members of Gov. John McKcmsn’s 
Staff amd the current screening process. 
Involving background clvckx of a ruifrd- 
nee'a crimlml records and tn.r returns 
plus intrrview-s with friends and business 
associates, has wnrked in the past to ferret 
out mibstance abusers. 

But short of using blood, urine or lie 
detector tests on potential nominees — 
which stale officials are loathe to do — 
there h ro sure way to detect a hidden 
ruhstrnre abuse problem before a person 
[j hired, the officials raid. 

"We would h*te to g*t Invasive of 
people’s privacy,** said Sharon Miller. 
McKnrrmn'J chief of staff. "It's hard 
enough In attract people to government," 

In the case of William N. Lund, lb* 
ru peri n ten dent of Consumer Credit TVo. 
taction who was nominated to the TUC 
earlier this month, the screening process 
did not work. Humors that Lund had a 
rub sun re abuse problem surfaced a/Ur*** 
hi* name wa# posted and ultimately led to 
hi« withdrawal. 

OfftcraU have not Identified the sub. 
stance involved, raying only that It if in 
illegal eubstanc* and hfj in* of ft was 
"recent. seHout and troubling.** bind has 
taken a month-long leave of absence from 
Ms. job while he peeks a rredlc-sl evaluation 
cf hi* problem and pojslbla treatment. 



While |he rstent of Lund's ■■thatann* 
abuse Is not known, th*cw illustrates the 
difficulties employ*/* face In determining 
whether p<Ttentiai employees have drug or 
Alcohol problems. 

Ltmd h*d previously nrved as an 
assistant attorney general and p*s«red a 
Senate confirmation f*?r Ms current Job 
with rodffliculty. The 
revelation that heji*f 
n possible suhetance 
abuse problem, which 

apparently did not 
•ifccthlejob perform 
ance, shocked even 
his rlo*» friends ami 
assonales, 

(,‘fflri^ls ln»!si tint 
the Lund situation 
was an aberration and 
docs not suggest a 
broader pattern of 
Lund drugs nnd alcrhn} ur* 

ameng top Gfrichia, or a 1-sp*® In their 
screening procre*. 

While ihry admit Uwt the v.?ft msjorily 
of there enuring stst* government tmisy 
hnve a wM»r explore to illlric mh stances 
ttmn employees 2D yeva ego. seme offi¬ 
cials My dreg wee has declined beciuse I* 
has become lees socially acceptable In 
recent years. 

"It's not like in Ihe slxtf*?,* 4 said Ken¬ 
neth A. Wtdo. director of the bureau of 
employe* relations, "when smoking a joint 
was pretty common.“ 

Nevertheless, the state last March 
IntfItuicd a "dnrg free workplace poKcy.” 
as required by the federal government, 
aimed at preventing drug ana -ikohgj use 
by^mpP'yrrswhilAonthejoh. 

According to the policy, ''Oh* efete of 
MHne has no intention of iotmdirg into 


Ihe private lives cf 3«etf* employees, (but) 
it does retain the right and reaporuiibllitv 
to expect each employee to report for work 
and to perform his/her duties In a nr.tnnrr 
which does not Jeopardize the healLh and 
safety of co-wor k*r* and the public.*' 
Several court and civil sonde* css-n 
Iieve upheld Ihe government'* right to 
discipline and fire employe** caught 
dtlnkinj: or rk'Vg drugs' bn the j"b. But 
1 >.ey ha vo rdahiiaifled that employers h*v* 
no right to dis'cipiiaa worker* for alcohol 


or drug rcn p "'- > ’pt i '»n off th« job unless li 
affects tiwir v-rk performance. 

Topofflel 'Is and law enforcement per¬ 
sonnel rrm n^or/ally held to a higher 
Standard, hovever. 

"Vt*u can't have a public official even 
or-rcslnn-Uk* s-'Icr an illegal drug." asirj 
S'hnn M t*nnviii^l f, srf uf lh“ 

J^fpartmert of l'r*ifi r +* i 'xrn\ and f mani'isl 
Hegulition, the state’s personnel 
tr.^nng | *r 

Tor iPrr'-M of the gnvemm’i itofT, 


-We UiThsM htu»e for rem io ( eranre,“ paid 

MHfor. 

F.vcn if j»ri app^fr-te^'* dn?g <:«»» w»* not 

tn.nfo punHc. rumors circuiste. m in 
Lund's car*, which could cause * fo*s of 
cnnfidcnce among legislator*. C<d!»n* 
said. 

I.KlV:isls ssM th* 1 ^ are far |es« t«.«- 
rernrfl abuut a prus^xtK'e 


He*s* t um to m>Z» ZJA 


Source: https://www.industrydocuments.ucsf.edu/docs/xnym0004 
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Checking-.potential appointees for ding use 

poses p#&hlems 


voluntarily withdrawn 

‘The screening prices* has 

wotIcrJ In the said (*ol|ltt« 

"U-fn! have been people who mhl 
vi things during fhe questioning 
process wtyw* n*me* pi 

forward and you never heard nftout 

them ** 

All potential nominre* are rou- 
fir-H* **VM thl* question- "T* their 
ArytWnff In ymir bn* Vgrotmd thsl. 
If unde public, would prove embat- 
% **< in g In the governor?" 

The g*n*rlc question Is 
HrsFjmed to cover a wide of 

behaviors — drug and alcchnl 
*bu*e, mental health problems, 
whether a peroon has ever f*c*d a 
rrtuni ham^ment complaint cr 
L'oen accused cf plagiarism while In 
nr h«* gambling debts. 

”*Ve use a generic question 
because there Is no way wt could 
■■V everythin e." Collins s.Mri. 


'If someone say 
they smoked ptit 
during college, 
we would want 
to know about it. 
But I doubt it 
would disqualify 
him.’ - 

— SraiaM-Ctriltra, 
Dcpsrtmpnt ol rTTifcmional 
»nd FImecW Rfirjl.llpn 


8r*tp *jfv rMs nrftfon 


>«it erprtlmrritstlon with drugs 
then they are wtih their current 
use F.vfnGnv «AeratJ, 

has raid he #m**ecrf marijuana 
in his ywjth 

"If **?rr*«**n* ashl they sniuk*-! 
pot c!u»in« roller*. we would want 

In Vn»w P b». i |l/' pjfd 

Tilt 1 doubt It vrwfd rflwtu^lSfy 
hltq." 

.flrUIS My that 
pro-yis- i.iv* sypalntei-s have fc**n 
lorthco^"^j about their private 
lives fn p;jv1w» Interview? wlih 

members «>f the eovarrW*mff. 

Some appointee* have con¬ 
fessed to drug u*e or alcohol prob¬ 
lems, while others have reiuaed 
to »nw*r !h* question and have 


Oflinnls said alt nominees -- 

baby himninra and Ih'tw over 40 

— are asked the akme baiic 
qve.a'irjn 

“I don't think {substance •huae) 
C*n Ih* limited lo a r»ner»Hnn*| 

thing,*' mM Walo.' "tlier* la n n 
question that 1h* mntt prevalent 
nhuse is alcohdl and that tjan 
si>nrfs generational line*." 

‘I h«w* who pdmit to tfytr r «*ri 
oua drugs are asked more specific 
questinns. 

"Certainly the reerntnes* of the 
drug use would bo in li*ue." said 
Collins, "and whether It’a 111 
. fn addition to iht Intend**?, 
the governor* office checks crimi¬ 
nal record* fsr possible informa¬ 
tion about potential nominee.*, who 
also must sign releases giving offi¬ 
cial* access to their tax records. 
They also- check reference* and 
Interview co-workers. 


f.Htid was lnl*rv|ewect *ep*. 
f n*»ly hv f*-ur prop?* in the admin- 
l*fre»fo<i and wm asked several 
vemi«-«*i-f the (*ner|r qurrtiun. 

Willi* t.yfnrd. Ih? governor's 
nra** ««ri#isry, aald he grilled 
L-w**d »'n M* he*.kfrcur.d In tbr 
extent tint ennth*r partlcltwil In 
the lni»iview lhnttgt»t l.yfnri knew 
•»uni»tb«nf Inrf 1*110*1 |na about th^ 

f^vrrnl rsamplri of behavior 
that would prov* amharra##ini 
lo the gr»v*mor wore mentioned 
In the Interview* with Lund, 
aithmigh |h! apparently wn* not 
••ked sprcifleally about the sub¬ 
stance in question. 

"W> didn't go d*5wn * tin of 

scheduled drug*,** r*-M Miller. 

However, official* *aid there 
was no way Utnd CO*Hd have mis¬ 
understood the Intent of the 
questioning. 


'We use a generic 
question because 
there is no way 
we could ask 
everything.’ 

— Cofltrj 


"W*‘ve aaked hundred* of *p- 
pointees this question and always 

S nt forthright anawer*," raid 
tiller. '“Thia we* the fl'*t Ume 
whnrt> we were faced with * denial 
Issue." 


Wliite-coUar workers avoid drug tests j 


Wldle several private companies in 
Maine do rtrtijr scrn^nfnc Of leb appll* 
rants, such pre-cmpleymenl teMtng lisa 
not yet spread to while collar and 
govemmml job*. 

C^mprini^* that are Involved In drug 
testing jn M’linc soy the pMVtlce is found 
primarily in The construction, ttsntror- 
tsflttn and pntx’r Industries — firms 
where impairment on the job could 
cause majors ddentiand injury. 

Tvi- yet to b* calletl by a law firm, 
although Lord knows they probably 
need It jjji murh ns anybody, 1 * card Dr. 
Robert AlncWfr.fWditlst vice pmident 
of AfftII.*i**rf I.stvrritcry Inc., a major 

drug trying firm. 

Ainsile raid the Ianj*st number of 
tests hf* Trm c n ndvcts art pte-emp’oj'- 
ment .screening cf potential Job appli¬ 
cant*. Mi-i firm generally finds that 
tWivoou efi ami SO percent of th** Jnb 
eppl Irani s tested am drug free at the 


time of the texts. 

Wo teeing for white-cnllnr profe*- 
alunal jehs h b®lng done in Maine, but 
Ainxlfe beHevpa the fVrC’'nlng»» <tt drug 
Use nmong the;*» applicants ’’would be 
the seme if not merv." 

Alcohol Is the lending substance 
Abus* problem (although his nrm due*: 
not test fur It), followed by mArijunna 
and cocaine, h.* said 

The ffrm* Ih’l (in prr eniployment 
drug tesl fng do nt cm t n( m fety conceni.s, 
a major rn-in whv dri»K testing has not 
aprend Lo the "snt*" while eoilir Jobs. 
But a recent s|»jdv hy, Johns Hopkins 
Uslrthiiy r < ' , *iir.sl Fcfjsyd *uRv»sts th*t 
(J«S U«e aiuoiig white rnllar pmfes 
skiTtal* is mire (ofrrMcd thnn among 
btue collar worker* 

According In lb* *Hidy, HO- ?5 prrtrr.! 
nf S.O'ifJ |fsi*eni.s »?;o !rf*H {v-*hive f*»e 
iln»ps \v»»rp r»'*t ill*CD( , * t> d p*s*vlniisly hy 

tli-‘r dnct"*T a* h-svhtg ^Ipnj of sub- 


rtanr^ abuse. Also, doctor* tended to 
ml m lh*«-e pntlenta In tin- upper-income 
find upper educwtPd braejf#i_^ a; * mt'eh 
higher r.Tte than Iho*# vnth lower in 
come* and leas wtueatinn. 

The study s^igipesred that doctors still 
asst>cialp *uhstsnce abuse proMcms 
with unemployment, chronic h"alib 
problems, domestic upheaval and lower 
incomes, whlln ovrrlrw.king symptoms 
among pcnresMonAl*. 

AlUiough the aiate hm an employee 
assistance program In pise# for stnte 
workers who t,n Identified as having 
drug, almhol or metii health problems, 
rtnig srrernloK of applh snt* is rtot being 
CunsJderrsl. 

"Up m thi* point, Th 1 * and the 

administration has lr»^"n a hinds e*r 

»»n P*e C*nf l -> 4 , Ifel 

rnli! Fri*-k A. Jnhe*-*n„ rtirr^tor nf th* 
Rurciuof SttteKmph^v-lleelth. 


Source: https://www.industrydocuments.ucsf.edu/docs/xnym0004 
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